
 
 
 

Families First Coronavirus Response Act 

Employer Paid Leave Requirements and Payroll Tax Credits 
 
The federal government is now offering refundable payroll tax credits to businesses and tax-
exempt organizations employing under 500 employees. 
 
The credits to businesses are designed to offset the costs of providing required paid sick leave or 
expanded family and medical leave to employees, plus health insurance costs, covered under the 
Families First Coronavirus Response Act.  
 
Covered employers qualify for dollar-for-dollar reimbursement through refundable tax credits 
for all qualifying wages paid under this program, plus 100% of the cost of the employer’s health 
insurance during leave. They also will face no payroll tax liability. Employers can claim the credits 
through Dec. 31, 2020. Credits are also available for the self-employed. 
 
Generally, employers must provide paid sick time and/or medical leave to employees who are 
unable to work or telework based on the following guidelines:  
 
• Two weeks, up to 80 hours of paid sick leave at 100% of the employee’s regular pay if they are 
subject to a quarantine or isolation order; if they have been advised by their health-care provider 
to self-quarantine; or if they are seeking a diagnosis for coronavirus symptoms. 
ON SCREEN: Up to $511 daily or $5,110 total. 
 
• Two weeks, up to 80 hours of paid sick leave at two-thirds the employee’s regular pay if they 
are unable to work because of a need to care for a quarantined individual or someone 
experiencing a similar condition; or whose school or child care provider is closed or unavailable 
for reasons related to coronavirus.  
ON SCREEN: Up to $200 daily or $2,000 total. 
 
• Individuals who have been employed for at least 30 calendar days, may receive up to an 
additional 10 weeks of paid expanded family and medical leave at two-thirds pay if they are 
caring for a child whose school or day care is closed or unavailable. 
ON SCREEN: Up to $200 daily or $10,000 total. 
 
Leave for eligible part-time employees is based on the number of hours they are normally 
scheduled to work over that period. 
 



To be able to take immediate advantage of the paid leave credits, businesses can retain and 
access funds that they would otherwise pay the IRS in payroll taxes, including withheld federal 
income taxes, the employee share of Social Security and Medicare taxes, and the employer share 
of Social Security and Medicare taxes. If those amounts don’t cover the cost of paid leave, they 
can ask for an expedited advance from the IRS. 
 
The following information is from the U.S. Department of Labor website at 
https://www.dol.gov/agencies/whd/pandemic/ffcra-employee-paid-leave 
 
Who is eligible for paid sick or medical leave? 
 
Covered Employers: The paid sick leave and expanded family and medical leave provisions of the 
FFCRA apply to certain public employers, and private employers with fewer than 500 employees. 
Most employees of the federal government are covered by Title II of the Family and Medical 
Leave Act, which was not amended by this Act, and are therefore not covered by the expanded 
family and medical leave provisions of the FFCRA. However, federal employees covered by Title II 
of the Family and Medical Leave Act are covered by the paid sick leave provision. 
 
Small businesses with fewer than 50 employees may qualify for exemption from the requirement 
to provide leave due to school closings or child care unavailability if the leave requirements 
would jeopardize the viability of the business as a going concern. 
 
Eligible Employees: All employees of covered employers are eligible for two weeks of paid sick 
time for specified reasons related to COVID-19. Employees employed for at least 30 days are 
eligible for up to an additional 10 weeks of paid family leave to care for a child under certain 
circumstances related to COVID-19. 
 
What are the qualifying reasons for paid leave? 
 
Under the FFCRA, an employee qualifies for paid sick time if the employee is unable to work, or 
unable to telework, due to a need for leave because the employee: 

1. is subject to a Federal, State, or local quarantine or isolation order related to COVID-19; 
2. has been advised by a health care provider to self-quarantine related to COVID-19; 
3. is experiencing COVID-19 symptoms and is seeking a medical diagnosis; 
4. is caring for an individual subject to an order described in (1) or self-quarantine as 

described in (2); 
5. is caring for a child whose school or place of care is closed (or child care provider is 

unavailable) for reasons related to COVID-19; or 
6. is experiencing any other substantially similar condition specified by the Secretary of 

Health and Human Services, in consultation with the Secretaries of Labor and Treasury. 
 
Under the FFCRA, an employee qualifies for expanded family leave if the employee is caring for a 
child whose school or place of care is closed (or child care provider is unavailable) for reasons 
related to COVID-19. 

https://www.dol.gov/agencies/whd/pandemic/ffcra-employee-paid-leave


 
Paid sick time provided under this Act does not carryover from one year to the next. Employees 
are not entitled to reimbursement for unused leave upon termination, resignation, retirement, 
or other separation from employment.  
 
For detailed information, visit the U.S. Department of Labor website at dol.gov. 
 

https://www.dol.gov/

